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Ace Toronto Discussion Notes: October 1, 2017
Racism in Ace and/or Arospec Communities

 8 attendees
 Respect guidelines (available here)
 names, pronouns

 Brief overview of the recent Google group racism incident and why it spurred the current discussion topic
◦ White people during the incident seems to be very centered on how to educate or explain the person 

who originally said the racist thing, rather than on how it affected the People of Colour (PoC) in the 
group
▪ i.e. People trying really hard how to empathise with or understand the person who said the harmful 

things, but not the same kind of effort to empathise with or understand the people who were hurt
▪ more effort could be put towards the latter, though some PoC might not seek that comfort with 

white allies since they have the option to speak with other PoC about it

 What does “white centrism” mean?
◦ How white people have historically benefited from and/or continue to benefit having people of colour 

“serve” white people and white interests, in a settler colonial state.
▪ Discussion of some historical examples including Black slavery, Chinese (men) workers, Japanese 

internment camps, etc.

 History of the LGBT community and how it intersects with race and legacy of white-centrism affecting ace 
community from the very beginning
◦ Initial LGBT activism strongly from trans people and PoC (e.g., Stonewall, Queer Nation, ActUp!)

▪ The same people were hit the hardest from HIV & AIDS
▪ Largely gay white men rising to positions of power which contributed towards the white centrism of 

the LGBT+ community
 When ace community and AVEN was starting up, the white-centrism was already inherent in the LGBT 

community (and started with strong roots in LGBTQ+ communities)
◦ emphasis on things like visibility which will primarily help white aces

▪ Increased visibility for PoC generally comes with increased violence
▪ Issue of PoC being talked over or ignored, having their opinions suppressed or provoking negative 

reactions
 might be less likely to speak up, especially when the white public faces tend to be very 

extroverted people
▪ issue of who feels more or less entitled to speak and be listened to, and why
▪ people's cultural backgrounds complicating the issue, with White cultures also tending to be more 

individualistic (e.g., focus on white people in the US for ace community), whereas other cultures 
tend to focus more on “maintaining face”, where people are expected to “work together and agree 
with others or be kicked out”

◦ As asexuality became more visible, the majority of the figureheads were still white, concreting the 
white-centrism

 Discussion related to societal factors which might contribute
◦ White-centrism also tends to affect PoC who were raised with “white culture” via internalised racism. 

Sometimes PoC say racist things towards other PoC and then are surprised when it is pointed out as 
racist (or learn that a thing is racist by having it be pointed out)

◦ People tend to see themselves as morally good, and the idea (especially among white folks) that 
racism is only intentional actions (i.e., that people can't be “racist” or do “racist” things without malicious
intent).. So when something unintentional is called out as racist white people especially are quick to 
dismiss it or joke about it rather than accept that they unintentionally said something hurtful
▪ People also tend to assume that good people can’t do harmful things and vice-versa, so if they 

accept that they did something wrong or hurtful (especially if it’s an action they do frequently) then 
then they immediately jump to them being accused of being a terrible person rather than being 
wrong in that instance.

https://acetoronto.wordpress.com/accessibility/respect-guidlines/
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◦ There exists cultural barriers where some things will be taken as offensive by people in other cultures, 
whereas when said in the context of the person’s original culture it is completely normal.

◦ There has been a large cultural shift over the past few decades. Many people (especially older people) 
still remember a time when certain things (like overtly racist or sexist comments) were seen as perfectly
acceptable
▪ these things were seen as “acceptable” by people with privilege, not by the people they harmed
▪ It was likely hurtful to the victims all along, but since nobody spoke out (due to power dynamics, 

etc.) or since people were silenced or faced backlash when they did speak out, these things were 
regarded as non-offensive to the people with privilege.

 Discussion regarding “safe spaces” and their effectiveness vs. talking about things out in the open, and the 
meaning of “safe space” and “safety”
◦ Discussion is important but people who are experiencing the marginalization should not be forced to be

included in the conversation (and should not be expected to bear the burden of educating people)
◦ Discussion related to options in keeping safe spaces for general meetups and have in-depth 

discussions with people who say/do harmful hings elsewhere in order to educate them on how to be an
ally
▪ particular educational spaces to allows white people to openly ask questions to learn without 

needing to worry about offending anyone

 PoC tend to receive pressure from others to know all about their ancestor’s culture but white people do not.
◦ E.g. Someone born and raised in Canada whose parents are from India might be continually 

questioned by others to explain all about India even though they have never been there. However 
someone (white) born and raised in Canada whose parents are from Iceland would never get asked to 
explain all about Icelandic culture to random people.

◦ Could be valuable to have a future discussion regarding the differing double standards between 
cultures

 Final takeaway/ overview
◦ How to change the culture of people in the group so they acknowledge racism when it happens rather 

than dismiss it
▪ Be more willing to recognize that racism is present

◦ it's necessary for white people to self-educate
▪ but the people who most need to educate themselves might not do it of their on accord or might not

know where to find the info
 sharing public events via the googlegroup that would be educational and maybe people will 

attend
▪ Need to overcome hurdles such as tokenising “my PoC friend said its fine so I’ll ignore anyone who

says it’s not”
 One person cannot speak for a group
 Rather than dismissing people who might be hurt or offended, people should try to err on the 

side of caution when discrepancies arise
◦ doing enough self-education to understand why people are saying certain things are or 

aren't okay and learning enough to make an informed decision in the face of conflicting 
messages about particular actions

 Treat each person on a case-by-case basis
◦ Good to have discussions about racism for people to learn more. As discussions become more 

frequent people will be more likely to change or engage in discussion due to the increased exposure


